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OFFICIAL

Eligibility
To  be  eligible  for  employment  with  the  Department  of  Health,  Disability  and  Ageing, 
applicants  must  be  an  Australian  citizen  at  the  time  an  offer  of  employment  is  made.

An  applicant’s  suitability  for  employment  with  the  Department  will  also  be  assessed  through
a  variety  of  pre-employment  check  processes,  such  as:

• Satisfactory  completion  of  a  criminal  history  check,  and  where  relevant  a  Working
with  Children  and  Vulnerable  People  Check.

• Completion  of  a  medical  declaration  and  pre-employment  medical  (where  required).
• Providing  evidence  of  qualifications  (where  required).
• Obtaining  and  maintaining  a  security  clearance  at  the  required  level.
• At  Health,  we  encourage  First  Nations  and  RecruitAbility  candidates  to  apply.

RecruitAbility
RecruitAbility  applies  to  this  vacancy.  You  will  be  invited  to  participate  in  further  assessment 
activity  for  the  vacancy  if  you  choose  to  apply  under  the  RecruitAbility  scheme,  declare  you 
have  a  disability,  and  meet  the  minimum  requirements  for  the  job.  For  more  information,  see:
https://www.apsc.qov.au/recruitability.

How  to  Apply:
All  applications  must  be  submitted  via  our  Health  system,  e-recruit.  If  you’re  having  trouble
submitting  your  application  or  have  any  questions  about  the  role,  please  contact  Watermark
Search  International  at  search@watermarksearch.com.au  or  call  02  9233  1200.

Applications  close  on  Monday  12  January  2026  at  11:30pm  AEDT
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How to Apply 

An executive search is being undertaken by Watermark alongside the public 
advertisement. 
 

Applications for the position will need to include the following:  

 

 

 

 

 

 

 

 

 

 
For a confidential discussion please call Bronwen Kerr of Watermark Search International, who are 
leading the search on behalf of The Department.  

 

Daniel Nicholls                          Claire Crawford                            Bronwen Kerr                  Georgina Southwell 

Partner, Executive Search       Partner, Executive Search          Head of Research              Project Administrator 

02 9233 1200                            02 9233 1200                               02 9233 1200                         02 9233 1200                                

 

 
  

 

 

Please  send  your  application  quoting  Ref  No  A006201  via  the  Department  of  Health,  Disability  and
Ageing’s online portal,  e-recruit.  We  will reply to the email address used for your application.

Closing date:  Monday  12  January  2026 at 11.30pm AEDT 

  

Statement of claims 
framed around the key 
duties and key 
capabilities. Your 
statement of claims 
should be no more than 
two pages in total with 
a font no smaller than 
size 10. 

Covering positions held, 
dates, key achievements 
and details of present 
position. 

Details of education, 
professional training and 
qualifications including 
dates of degree 
completion. 

 sollicitudin aliquamerra 
accumsan 

– Magna eget est lorem  
– Vel facilisis volutpat est velit 

egestas. Hac habitasse platea 
dic 

– Sit amet est placerat in 
egestas erat imperdiet sed. 
Velit ut tortor 

– Amet est placerat in egestas 
erat imperdiet sed. 
Aximusanis et aliquos maio 
te nonesti nullam aborem 
doluptius aut volenit ut 
audaepudis que dis es ipsam 
quae et es illaute mpernam 
qui ulla voluptum. 

Candidate 
Statement 

Curriculum 
Vitae 

Any further support 
documents. 

Details of at least two 
referees. 

Support for 
Your 
Application 
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Candidate Care 

 
At Watermark, we recognise we have a duty of care to both our clients and the 
candidates. As an ambassador for the Department, we recognise how important our 
role is in representing your brand, we take this responsibility seriously and treat 
successful and unsuccessful applicants with the same level of respect: 

– All candidates filtered out before an initial interview are 

advised in writing. 

– Candidates sourced by Watermark are called and given 

feedback on their performance throughout the 

selection process; this includes feedback about their 

experience, knowledge, capabilities and fit for the 

organisation as well as feedback about their 

interviewing and presentation techniques. 

– Candidates who proceed  
to client interviews are debriefed and receive feedback 
either face-to-face or over the phone; this includes 
feedback as outlined above, plus specific feedback from 
any notes taken during the interview. We also provide 
feedback on areas for development such as interview 
skills, professional development and career guidance. 

 

Candidate Charter 

 
We respect our candidates as individuals and value them as an integral asset to our business. Our focus is on understanding their 
talents and aspirations and matching them to the right role and organisation. Whether we approach you about a specific role or you 
contact us to explore opportunities, we want you to experience our commitment to providing a seamlessly professional, constructive, 
integrity driven service where we care about our engagement with you.   

Association of Executive Search Consultants (AESC) members and their people are guided by a Code of Professional Conduct and 
Professional Practice Standards.  

The AESC Code of Professional Conduct is summarised through these critical values:  

− Ethics & Integrity  
– We put integrity above all else  

− Excellence  
– Excellence guides the work we do  

− Objectivity  
– We exercise independent, objective judgement  

− Diversity & Inclusion  
– We know the power of diverse talent and inclusive cultures  

− Confidentiality  
– We safeguard any confidential information entrusted to us  

To read the full AESC Code of Professional Conduct, please click here.   

Copyright 2024 Association of Executive Search Consultants www.aesc.org    

If ever you feel we have not lived up to this Code of Professional Conduct, please tell us. We want to know. Email our Managing 
Partner at David.Evans@watermarksearch.com.au   

https://www.aesc.org/
https://www.watermarksearch.com.au/rails/active_storage/blobs/eyJfcmFpbHMiOnsibWVzc2FnZSI6IkJBaHBBODl0SkE9PSIsImV4cCI6bnVsbCwicHVyIjoiYmxvYl9pZCJ9fQ==--21e72ac3fee81b00a19e6408049316b1c186ff9d/AESC_Professional_Practice_Standards.pdf
mailto:David.Evans@watermarksearch.com.au


 Watermark Search International  |  December 2025 

Contact Us 

 
Sydney 
Level 32, 200 George Street 

Sydney NSW 2000 

+61 2 9233 1200 

 

Melbourne 
Level 11, 385 Bourke Street 

Melbourne VIC 3000 

+61 3 8629 1333 

 

Brisbane 
Level 38, 71 Eagle Street 
Brisbane QLD 4000 
+61 7 3020 0301 

 

 

watermarksearch.com.au   

 

 

 

 

 

 

 

 

 

 
 

https://www.watermarksearch.com.au/
https://www.linkedin.com/company/watermark-search-international

