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About the NFSA 
The National Film and Sound Archive of Australia is a statutory authority established by the National Film 
and Sound Archive Act 2008 (Cth) and operates as a National Collecting Institution within the Department of 
Infrastructure, Transport, Regional Development, Communications and the Arts. 

The National Film and Sound Archive of Australia (NFSA) is Australia’s national audiovisual cultural institution. 
We collect, preserve and share Australia’s audiovisual culture.   

Australians were early adopters of film and sound technologies, and the appetite to make, enjoy and discuss 
audiovisual culture remains strong.  

From our earliest recordings in the 1890s to the latest games and immersive digital productions, the NFSA 
collection represents not only our technical and artistic achievements, but also our stories, obsessions and 
myths; our triumphs and sorrows; who we were, are, and want to be. Our memories, preserved with the 
uncanny immediacy of recorded sound and motion pictures.  

Our collection began in 1935, making us one of the first audiovisual archives in the world (some individual 
collection items date back to the 1890s). Originally known as the National Historical Film and Speaking Record 
Library, and operating under the auspices of the Commonwealth National Library, the NFSA became an 
independent cultural organisation in 1984.  

Today, the collection includes not only video and audio recordings, but also contextual materials such as 
costumes, scripts, props, photographs and promotional materials. It is a diverse, dynamic and often surprising 
repository, ranging from items inducted into the UNESCO Memory of the World register to sporting matches, 
game shows and advertising jingles.  

As well as preserving these items for future generations, NFSA curators continue to build the collection, 
ensuring it provides an unbroken record of Australian creativity and diversity. As of 2023, the NFSA collection 
grew to four million items. 

The NFSA ensures that the collection is available for enjoyment, learning, research and re-use through a range 
of public programs and services. These include Sounds of Australia, NFSA Restores, screenings and events, 
and learning programs delivered online and at our headquarters in Acton, Canberra.  

The wealth of stories captured in the national audiovisual collection is also available to all Australians across the 
NFSA's digital channels and platforms. 



 

Purpose 

The NFSA tells the national story by collecting, preserving and sharing audiovisual media, the cultural experience 
platforms of our time. In the digital age, NFSA should be Australia’s most dynamic and valued cultural 
organisation. 

 

Goal 

In the digital age, NFSA should be Australia’s most dynamic and valued cultural organisation because: 

• Interest in the past is perennially high for learning, entertainment and communal identity, and 

• Audiovisual materials delivered and created via digital platforms are all-pervasive in the 21st century 

The NFSA can deliver significantly increased social and cultural value to Australians wherever they are as it 
leverages and extends its new digital capability. 

 

Priorities 

Our three specific priorities from 2022 to 2025 are: 

Relevance 

• Tell the national story in all its diversity 

• Evolve with industry and audiences, adapting our collecting, archiving and services 

• Maintain trust and value as a leader and collaborator in the audiovisual, educational and cultural sector 

Reach 

• Evolve with industry and audiences, adapting our collecting, archiving and services 

• Maintain trust and value as a leader and collaborator in the audiovisual, educational and cultural sector 

Renewal 

• Make effective use of available resources to maximise public value 

• Extend and innovate in our uses of technology to enhance efficiency and productivity 

• Be an employer of choice in the Australian cultural sector 

• Explore new avenues of support for economic and strategic return 

 

The latest Annual Report can be viewed here. 

The NFSA’s Strategic Directions 2026-28 can be viewed here. 

The Corporate Plan 2025-29 can be viewed here.

https://cdn.sanity.io/files/dhoneoxg/production/5f5f81048f261942102b2ca70ce3d84fa2219ed6.pdf
https://cdn.sanity.io/files/dhoneoxg/production/57df0d2a8894c4672e8a7f559279efba0a894f19.pdf
https://cdn.sanity.io/files/dhoneoxg/production/78c601b219160ad97ef95a79a47fa6fae3b3d1ba.pdf
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About the National Film and Sound Archive  

The National Film and Sound Archive of Australia (NFSA) is Australia’s audiovisual archive, telling the national 

story by collecting, preserving and sharing audiovisual media, the cultural experience platforms of our time. 

The collection itself dates back to 1935, making it one of the world’s oldest audiovisual collections. It is also 

one of the country’s most used cultural collections, with around 125 million views of collection content each 

year.  

The NFSA is entering a new phase of organisational maturity and growth. Following a period of significant 

Government investment which supported a major digital transformation of the institution, we are now focused 

on embedding the capabilities, systems and ways of working to support the long-term preservation, 

discoverability and accessibility of Australia’s audiovisual heritage, while also growing our audiences and 

profile. We are ambitious for the NFSA’s future, and our goal is to establish the institution as Australia’s most 

dynamic and valued cultural institution.  

As a national cultural institution with operations across Canberra, Sydney and Melbourne, the NFSA is 

committed to building a resilient, future-focused organisation. We are strengthening our workforce capability, 

enhancing enterprise performance, and investing in contemporary business processes that improve our 

efficiency and services.  

We aspire to be an employer of choice within the Galleries, Libraries, Archives and Museums (GLAM) sector, 

offering exciting and meaningful work, favourable employment conditions and unique development 

opportunities for professional growth and development.  

 
The Opportunity 

The NFSA is recruiting a Chief Financial Officer (CFO) to lead NFSA’s financial strategy. As a member of the 

NFSA’s dynamic Senior Executive Team, the CFO plays a critical role in shaping the organisation’s long-term 

sustainability and strategic direction.  



 

  

Working closely with the CEO and Deputy CEO, the CFO leads enterprise-wide financial planning, resource 

allocation, and performance management, ensuring the NFSA delivers on its cultural mission while remaining 

financially resilient and future-focused.  The role is instrumental in building financial and business capability 

across the organisation – fostering a culture of accountability, strategic thinking and evidence-based decision-

making, and equipping leaders at all levels with the insights and tools needed to maximise the impact of the 

NFSA’s resources and investments. In this context, the institution is actively pursuing new opportunities for 

non-Government revenues. The CFO also acts as the NFSA’s Chief Risk Officer (CRO) and is responsible for 

ensuring that the NFSA’s risk appetite is appropriately calibrated and that risks are identified and mitigated. 

The position reports directly to the Deputy CEO, with the Finance section and the Procurement & Legal section 

reporting to the role.  

 
About the Team 

The Finance section and Procurement &Legal section both sit within the NFSA Corporate Branch, overseen by 

the Deputy CEO. The Finance section manages the day-to-day financial operations of the NFSA, budgeting, 

forecasting and  financial reporting, taxation obligations and valuation of assets.  The Procurement & Legal 

section provides end-to-end support for all procurements, contractual activity and legal matters, as well as 

oversight of the NFSA’s Risk Management Framework.  

 
Key Responsibilities/Duties 

Under broad direction, this position is responsible for delivering the following functions: 

• Working with the CEO and Senior Executive to develop and implement the NFSA's strategic financial 

direction, including long-term sustainability strategies that maximise organisational resources, support 

multi-year planning and explore commercial opportunities. 

• Providing strategic and financial advice to the CEO, Senior Executive, NFSA Board and committees on 

financial management, organisational performance, business sustainability, investment priorities and 

risk matters.  

• Partnering with leaders across the organisation to strengthen strategic planning, investment 

evaluation and decision-making capability, ensuring resources are directed to organisational priorities 

and measurable outcomes. 

• Leading enterprise-wide financial planning, budgeting, forecasting and reporting, delivering high 

quality analysis and insights that support evidence-based decision making and organisational 

accountability.  

• Maintaining effective financial governance frameworks and ensuring compliance with the Public 

Governance, Performance and Accountability Act 2013 (PGPA Act), Australian Accounting Standards, 

government policy and legislative requirements. 

• Driving the continuous improvement of financial, corporate and business systems to strengthen 

efficiency, innovation, organisational performance and service delivery. 

• Acting as the NFSA's CRO, leading enterprise risk management, business resilience and assurance 

activities, while fostering a culture of informed risk management and accountability. 

• Providing strategic oversight of procurement governance and assurance frameworks to ensure value 

for money, effective risk management and compliance with Australian Government requirements. 



 

  

• Building financial capability across the organisation and supporting a culture of accountability, strategic 

planning and informed decision-making through the effective use of data, insights and performance 

information. 

• Developing and maintaining productive relationships with key stakeholders, including Board members, 

auditors, government agencies, central agencies and business partners, to strengthen governance and 

support organisational objectives. 

• Leading a high-performing team by fostering an inclusive and respectful workplace, developing 

leadership and professional capability, and modelling APS Values and behaviours to achieve strategic 

and operational outcomes. 

Selection Criteria 

The successful candidate will demonstrate their capacity against the following:  

1. Demonstrated experience leading the financial strategy, governance and long-term sustainability of a 

complex organisation, including strategic financial planning, resource allocation, investment 

prioritisation, organisational performance, compliance, assurance, performance reporting, 

accountability frameworks and enterprise-wide decision-making. 

2. Demonstrated ability to influence senior decision-making through the provision of trusted strategic 

advice to Boards, Chief Executives and senior executives, exercising sound judgement, emotional 

intelligence and the ability to build productive relationships.  

3. Demonstrated commercial acumen and strategic curiosity, including experience evaluating emerging 

opportunities, investments and business initiatives to optimise organisational value, sustainability and 

performance, and adapting strategies in response to changing priorities.  

4. Demonstrated experience leading enterprise risk, governance and assurance frameworks, including 

engagement with Audit and Risk Committees and external assurance providers, and the ability to 

navigate complexity, ambiguity and change while maintaining effective governance and 

accountability.  

5. Proven ability to build organisational capability and lead high-performing teams by fostering a culture 

of collaboration, accountability, continuous improvement, inclusion and psychological safety, while 

demonstrating adaptability, developing leadership capability and empowering others to achieve high 

quality outcomes. 

 

Qualifications and/or relevant experience required 

Mandatory: 

• Relevant tertiary qualification in accounting, finance, economics, commerce or a related discipline.  

• Experience in whole-of-organisation financial planning and strategy, either in the private or public 

sector.  

• Experience in procurement or compliance-related activities at an organisational level.  

 

Preferred:  

• Professional accounting qualification (CA, CPA or equivalent).  

• Experience working with APS legislation and policies (eg. PGPA Act, Commonwealth Procurement 

Rules).   



 

  

Cultural Values 

We are an equal opportunity employer, embracing a diverse range of applicants such as veterans, and people 
who identify as Aboriginal and/or Torres Strait Islander, LGBTQIA community members, individuals with 
disabilities and/or health conditions, as well as those from varied faith and cultural backgrounds. At the NFSA 
we prioritise the development of a safe, inclusive, and high-performance culture through shared actions and 
behaviours that align with our strategy and direction. This empowers our employees to effectively contribute 
to our goals. 

The NFSA is committed to ensuring a child-safe and child-friendly environment. All employees are expected to 

demonstrate a commitment to, and support for these principles in theory and practice. 

  

Work Environment Description 

The following work environment description outlines the inherent requirements of the role and indicates how 

frequently each of these requirements would need to be performed. Please note that the National Film and 

Sound Archive is committed to providing reasonable adjustments and ensuring all individuals have equal 

opportunities in the workplace. 

The NFSA collection contains material that reflects all aspects of Australia's history and culture. While this role 

is not primarily collection-facing, employees may occasionally be exposed to content that is culturally sensitive, 

confronting or distressing. 

 

Type of demand  

(e.g. administrative, physical) 

Frequency  

(e.g. occasionally frequently, never) 

Administrative Frequency 

Telephone use Frequently 

General computer use Frequently 

Extensive keying/data entry Frequently 

Graphical/analytical based Frequently 

Sitting at a desk Frequently 

Standing for long periods Occasionally 

Physical demands Frequency 

Distance walking (large buildings or inter-building transit) Occasionally 

Working outdoors Never 

Climbing Stairs Occasionally 

Manual handling Frequency 

Lifting 0 - 9kg Occasionally 

Lifting 10 - 15kg Never 

Lifting 16kg+ Never 

Climbing Never 

Reaching Never 

Foot and leg movement Occasionally 

Hand, arm and grasping movements Occasionally 

Bending/squatting Occasionally 

 

 



 

  

Eligibility 

To be eligible for this position you must: 

• Be an Australian Citizen; 

• Satisfactorily complete an Australian Federal Police National Police Check; and 

• Obtain and maintain an Australian Government Baseline Security Clearance.  

The other eligibility that may be included in a job would also include the following: 

• Obtain and maintain a Working with Vulnerable People registration. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  

How to Apply 

An executive search is being undertaken by Watermark alongside the public 
advertisement.  
 

Applications for the position will need to include the following:  

 

 

 

 

 

 

 

 

 

 
 
For a confidential discussion please call Bronwen Kerr of Watermark Search International, who are 
leading the search on behalf of the NFSA.  

 

Claire Crawford                           Daniel Nicholls                            Bronwen Kerr                Georgina Southwell 

Partner, Executive Search         Partner, Executive Search         Engagement Manager       Project Administrator            

02 9233 1200                              02 9233 1200                              02 9233 1200                      02 9239 1223 

 

Please send your application quoting Ref No A005949 to Watermark Search International via this form. 

We will reply to the email address used for your application.  

 

Closing date: Monday 17 August 2026 at 11:59pm AEST 

 

A brief cover letter or 
statement addressing 
the key role criteria and 
outlining what the 
candidate feels they 
would bring to this 
position. 

 

Covering positions held, 
dates, key achievements 
and details of present 
position. 

Details of education, 
professional training and 
qualifications including 
dates of degree 
completion. 

 

Candidate 
Statement 

Curriculum 
Vitae 

Any further support 
documents. 

 

Support for 
Your 
Application 

https://watermarksearchinternational.snapforms.com.au/form/application-form-sydney-search


 

  

Contact Us 

 
Sydney 
Level 32, 200 George Street 

Sydney NSW 2000 

+61 2 9233 1200 

 

Melbourne 
Level 18, 477 Collins Street 

Melbourne VIC 3000 

+61 3 8629 1333 

 
Brisbane 
Level 38, 71 Eagle Street 
Brisbane QLD 4000 
+61 7 3020 0316 

 

watermarksearch.com.au   

 

 

 

 

 

 

 

 

  

 

https://www.watermarksearch.com.au/
https://www.linkedin.com/company/watermark-search-international

